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AGREEMENT
BY AND BETWEEN
CITY OF BONNEY LAKE
AND
AFSCME #120
(REPRESENTING THE PUBLIC WORKS & GENERAL GOVERNMENT EMPLOYEES)
(January 1, 2024, Through December 31, 2026)

PREAMBLE

THE CITY OF BONNEY LAKE, hereinafter known as the "City" or the "Employer", and the
AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES, AFL-CIO,
AND THE WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, AFL-CIO
hereinafter known as the "Union", do hereby reach an agreement for the purpose of enhancing
the material conditions of the employees, promoting general efficiency of the City of Bonney
Lake, and to promote the dignity, respect, morale, well-being and security of employees.

ARTICLE 1....... covieiiiiaennes DEFINITIONS

1.1 As used herein, the following terms shall be defined as follows:

1.1.1 "Employer" or "City" shall mean the City of Bonney Lake.

1.1.2 "Union" shall mean the Washington State Council of County and City Employees and

its AFSCME, Local #120.

1.1.3 "Bargaining Unit" shall mean all employees in the classifications as listed in Appendix
A of the Agreement, excluding all temporary employees and all employees in
classifications not listed in Appendix A of this Agreement.

1.14 "Employee" shall mean a regular full-time (40 hours per week) or regular part-time (20
hours or more per week) employee in the bargaining unit and covered by the
Agreement.

1.1.5 "Temporary Employee" shall mean an employee in any classification that is hired by

the Employer for a period of six (6) months or less. Temporary employees cannot have
their employment extended beyond six (6) months without notification to the Union. If
the City hires a temporary employee to fill a regular position while posting an opening
for that regular position, the City's posting will include the expected date certain to fill
that position with a permanent employee. If no date certain is posted, the position is
expected to be filled immediately upon completion of the hiring process. Temporary
employees shall not be used to supplant or replace bargaining unit employees.

1.1.6 "Probationary Employee" shall mean a new employee subject to a six (6) month
probationary period commencing with the employee's most recent date of hire. During
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1.1.7

this time, such employee is subject to immediate dismissal at the discretion of the
Employer. If the City decides to extend a probationary period after 6 months for up to
an additional 6 months, the City shall provide an evaluation by the Department Head
and notice of deficiencies to the employee before the initial 6 month period expires.
During probation the employee may use accrued sick leave, as provided in this
Agreement, but shall have their probation extended on an hour for hour basis by the
amount of sick leave utilized during their probationary period. Probationary employees
dismissed during the probationary period shall be notified in writing of the actions and
the reasons for failing probation. Probationary employees who are dismissed may
appeal their dismissal to the Mayor whose decision shall be final.

“‘Registered Domestic Partner” shall mean two adults who meet the requirements for
a valid state registered domestic partnership as established by RCW 26.60.030 and
who have been issued a certificate of state registered domestic partnership by the
Secretary of State’s office.

ARTICLE 2....... cocininiinnen, UNION RECOGNITION

2.1

2.2

2.3

UNION RECOGNITION — The Employer recognizes the Union as the exclusive bargaining
representative for all employees as listed in Appendix A as concurrently existing or as
subsequently amended by the parties during the life of this agreement, excluding
management personnel and employees with confidential responsibilities and
excluding employees of other bargaining units. All collective bargaining with respect
to wages, hours, working conditions, and other conditions of employment, shall be
conducted by authorized representatives of the Union and authorized representatives
of the Employer. The Agreement reached between the two parties to this Agreement
shall become effective only when signed by the designated representatives of the
Union and the designated representatives of the Employer. A current list of
represented classifications is listed in Appendix “A” of this Agreement.

RECOGNITION OF BARGAINING UNIT MEMBERS — Classifications which are accreted into
the existing bargaining unit (either through voluntary recognition or through PERC
certification) shall be covered under the terms and conditions of this Agreement.
Majority status for representational purposes shall be determined by Washington law
and through the procedures set forth in Chapter 41.56 RCW. The City will notify the
Union when it establishes a new classification that it reasonably believes has duties
and job responsibilities similar to those already performed by bargaining unit
members.

NEw EMPLOYEE ORIENTATION — During the new hire orientation or within a reasonable
period of time if unavailable, a Union Officer or Shop Steward shall be permitted, for
up to thirty (30) minutes and without loss of pay, to meet with the new represented
employees(s) as a group to discuss the responsibilities and benefits of Union
membership. The Employer shall not incur costs for travel time or mileage for
employee representatives and overtime will not be permitted.
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ARTICLE 3....... coiiiiiienns UNION RIGHTS

3.1

3.2

NoON-DiscRIMINATION — No employee shall be discharged or unlawfully discriminated
against for holding Union principles, fulfilling duties as an officer of the Union, or
serving on a Union committee or employment, membership, or non-union
membership: likewise, there shall be no discrimination against any individual
because of age (40+), race, color, sex (including pregnancy), sexual orientation
(including gender identity), marital status, religion, creed, national origin , honorably
discharged veteran or military status, mental or physical disability (and the use of the
trained dog guide or service animal), or any other classification protected by State or
Federal law, unless such is a bona fide occupational qualification.

INSPECTION PRIVILEGES — Authorized agents of the bargaining unit shall have access
to the Employer's establishment during working hours for the purpose of adjusting
disputes, investigating working conditions, and ascertaining that the Agreement is
being adhered to; provided, however, that there is no interruption on the City's working
schedule.

ARTICLE4....... .cccviiiiiienns UNION MEMBERSHIP AND PAYROLL DEDUCTION

41

UNION MEMBERSHIP AND PAYROLL DEDUCTION —

For current Union members and those who choose to join the Union, the Employer
agrees to deduct from the paycheck of each employee, who has so authorized it in
writing, the regular monthly dues as required of members of the Union. The Union
shall provide the signed authorization to the City and dues will begin after the card has
been received. The Employer shall transmit monthly to the Union the amounts
deducted on behalf of the employees involved. Authorizations for Payroll Deduction
are valid whether executed in writing or electronically, but shall be on the Union’s
authorization card. Employees may cancel their payroll deduction by written notice to
the Union in accordance with the terms and conditions of their signed payroll
authorization card. The Union will provide timely notice to the City of the cancellation
of their dues authorization by a bargaining unit member. Every effort will be made to
end the deduction effective on the first payroll following submission, but not later than
the second payroll, after the City’s receipt of the cancellation from the Union. The
Employer shall honor the terms and conditions of each employee’s authorization for
payroll deduction. The Union agrees to refund to the Employee any amounts paid to
it on error upon presentation of proper evidence.

The Employer shall provide to the Union employee and other information consistent
with RCW 41.56.035.

The Union shall indemnify the Employer and save the Employer harmless from any
and all claims against the Employer arising out of administration of this article so long
as the Employer complies with this article.
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ARTICLES....... ccceviiiienns PAY DAYS

5.1 PAY DAYs - Employees shall be paid twice per month. Pay days shall be by the 7t
day of the month for pay periods covering the sixteenth (16-30/31) through the last
day of the month, and by the 22" day of the month for pay periods covering the first
through the fifteenth (1-15) of the month.

5.2 DIRECT DEPOSIT - Direct Deposit shall be mandatory for all staff. The City shall provide
a workstation in each location so employees may review and print their paystubs on
work time. The City shall provide training on accessing their paystubs electronically
and direct deposit options.

ARTICLE 6........ ccvviiiniieiennss SENIORITY

6.1 Seniority shall consist of continuous service of the employee from the date hired into
a regular position. The employee's earned seniority shall not be lost because of
illness, authorized leave of absence, furlough, or temporary layoff. The seniority list
shall be brought up to date each January 1st and posted in a conspicuous place.

ARTICLE 7....... v, LAYOFF AND RECALL

7.1 LAYOFF AND RECALL — In the event of layoff, the Employer shall determine the
numbers and classifications of any positions to be cut.

7.2 When it is necessary to reduce the work force, it shall be according to ability and
seniority. When ability is equal, as determined by the employer, seniority shall prevail.
The Employer shall give as much advance notice as possible, but at least four (4)
weeks’ notice to any employee subject to layoff (and contemporaneous notice to the
Union). The City agrees to bargain the impacts a layoff or hours reduction may have
on wages, hours, or working conditions of bargaining unit members. An employee
shall be defined as having the ability to perform a job if the employee previously
worked in that position or is in a position within the same classification series and has
higher level duties and still meets the minimum requirements of the position to which
the employee may be bumped down into.

7.3 The names of all employees laid off shall be placed on a layoff/recall list for a period
not to exceed eighteen (18) calendar months from the date of layoff. Employees shall
be recalled in the reverse order of layoff, with the last person released entitled to be
returned to any classification with the bargaining unit previously held by the employee
in the course of employment with the Employer which the employee is qualified to fill.
It shall be the responsibility of the employee to keep the Employer informed of their
current address, and personal email.

7.4 Employees displaced by a reduction of the work force through job consolidating
(combining the duties of two (2) or more jobs), the installation of new equipment or
machinery, the curtailment or replacement of existing facilities, the development of
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new facilities, or budgetary constraints shall be laid off and recalled in accordance
with this article.

7.5 No new temporary or regular employees shall be hired into affected job classifications
during the periods of layoff until all employees in layoff status have been given the
opportunity to work, provided employees on layoff are qualified to perform the duties
of the open position as defined in Section 7.2 above.

7.6 Refusal to be recalled to an open position of approximately equivalent hours and in
the same benefit category (i.e. eligible for benefits vs. non-benefitted), excluding
temporary openings, will terminate the employee’s recall rights. If an employee
accepts being recalled to a lower compensated classification, or a position that does
not have approximately equivalent hours or is not in the same benefit category, than
that occupied prior to layoff, the employee shall maintain their right to be recalled to
the classification and hours vacated at layoff for a period of eighteen (18) months.
For purposes of this section, “approximately equivalent hours” means at least 80% of
the hours worked by the employee prior to layoff.

ARTICLE 8....... ccoeveeeenne. HOLIDAYS

8.1 HoLibAYs — Each employee shall be entitled to eight (8) hours salary on each of the
following days which are hereby declared to be official holidays:

New Year's Day (First Day of January)

Martin Luther King Day (Third Monday in January)
Presidents Day (Third Monday in February)
Memorial Day (Last Monday in May)

Juneteenth (June 19t)

Independence Day (July 4t)

Labor Day (First Monday in September)

Veteran's Day (November 11t)

Thanksgiving Day (Fourth Thursday in November)
Friday Following Thanksgiving Day

Christmas Eve Day (December 24t)

Christmas Day (December 25t)

2 Floating Holidays (Prorated)

8.2 Any holiday falling on Sunday shall be observed the following Monday; any holiday
falling on Saturday shall be observed on the preceding Friday. Should a Friday and
a Saturday or Sunday and a Monday be two sequential Holidays the Holidays shall
be observed on Thursday and Friday in the former case, or Monday and Tuesday in
the latter case. Forinstance if Friday is Christmas Eve Day and Saturday is Christmas
Day the official holidays will be observed as Thursday (Christmas Eve Day) and
Friday (Christmas).
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8.3

8.4

8.5

8.5.1

8.5.2

8.6

Any day, in addition to the above listed days, may be designated as a holiday by the
Employer.

Employees shall receive the holiday with pay only if in a paid status the full day before
and the full day after the holiday.

Floating Holidays. Existing employees shall be eligible for two floating holidays
beginning January 1%t each year. New employees hired prior to July 18t shall be
eligible for the two floating holidays in the year they are hired. New employees hired
on or after July 18t and prior to December 15t shall receive one floating holiday in the
year they are hired.

Employees shall request use of the floating holiday(s) at least 10 days in advance,
unless the floating holiday use is for personal emergencies. All requests shall be
made prior to December 15t of each year. The floating holiday(s) may be used in 15
minute increments. Permission to use the floating holiday(s) shall not be
unreasonably withheld. If a floating holiday use request is denied or cancelled due to
emergency call-back, and the employee is not provided another mutually acceptable
day to take the holiday, the floating holiday shall be carried over to the next year and
the leave shall be used by January 31 of the following year.

Unused floating holiday(s) will not be paid out if an employee leaves service and
cannot be carried over from year to year aside from the aforementioned
circumstance(s).

Pursuant to RCW 1.16.050(3), an employee is entitled to two (2) unpaid holidays per
calendar year for a reason of faith or conscience or an organized activity conducted
under the auspices of a religious denomination, church, or religious organization.
Leave will be provided in accordance with Washington law and the City’s municipal
code. In the event the City’s municipal code conflicts with Washington law, then the
minimum requirements of the law shall apply.

ARTICLE 9....... covviiiieen, VACATION

9.1.

VACATION — Employees hired on or after May 1, 2004, shall accrue the following
amount of vacation leave during continuous service with the City as follows:

1st year 12 days
2nd year 13 days
3rd year 14 days
4th year 15 days
5th year 16 days
6th year 17 days
7th year 18 days
8th year 19 days
9th year 20 days
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9.2

9.3

9.4

9.5

9.6

9.7

10th year 21 days
11th year 22 days

Regular part time employees shall accrue vacation leave on a pro rata basis on daily
average hours worked per day, regular full time employees shall accrue based on
eight (8) hours per day. An employee hired on or before the first pay period of any
month shall accrue vacation leave from the first day of that pay period. An employee
hired after the first pay period of any month shall accrue vacation from the first day
of the next pay period following. Employees that enter a leave without pay status for
three (3) days or more during a pay period shall accrue vacation hours on a pro-rata
basis.

Employees hired prior to May 1, 2004, shall be grandfathered at the previous vacation
accruals as shown in Appendix “B.”

Only those days on which the employee would normally be required to work shall be
counted in computing the vacation period to which the employee is entitled.

When a paid holiday falls on a vacation day, the employee shall not be required to
use a vacation day.

Vacation shall be taken by an employee upon prior approval by the department head
or the department head's designee. When an employee is out of sick leave and
vacation leave is used in lieu of sick leave that use will be subject to Article 11.

The vacation request period shall be from November 1t — November 30" for the
following calendar year. Vacation requests submitted during the request period will
be approved on a seniority basis by December 15", Vacation requests submitted after
the request period shall be reviewed on a first come basis and will be responded to
with an approval/denial notification within three (3) business days of the date the
request was submitted. Permission to use vacation shall not be unreasonably
withheld.

Accumulated vacation time shall not exceed 240 hours as of December 31t of each
year. Leave in excess of 240 hours will be forfeited each year on the pay period
following December 31st unless the employee has requested leave by December 1st.
If a vacation request is denied or cancelled due to emergency call-back and the
employee is not provided another mutually acceptable day to take the vacation, the
vacation accrual in excess of 240 hours shall be cashed out on the pay period
following December 31st. Any vacation time accumulated shall be scheduled at the
discretion of the Employer. Accrued vacation time shall be listed on the employee's
paycheck summary.

Each regular employee whose service is terminated, except for just cause, shall be
compensated for unused vacation at the straight time hourly rate of pay.
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9.8 Employees may use accrued vacation leave in increments of 15 minutes.

9.9 Unless approved in advance in writing by the Department Director, vacation time
shall not be utilized until the new hire probationary employee has successfully
completed the six (6) month probationary period. Upon successful completion of the
probationary period and attainment of regular status, the new hire probationary
employee shall be credited with the contractual vacation accrual. The probation
period for any employee is extended to match the vacation leave used.

ARTICLE 10................... HEALTH & WELFARE

101 MEeDICAL — The Employer shall pay the premiums to provide employee, spouse, and
dependent coverage identified by the AWC Benefit Trust, Plan AWC HealthFirst 250,
the AWC Kaiser Permanente $200 Deductible Plan or the High Deductible Health Plan
(HDHP) with Health Savings Account (HSA).

10.1.1 ELiGBILITY - Employees must work an annual average of thirty (30) or more hours per
week to be considered eligible for City sponsored healthcare (medical, dental, and
vision). Employees working thirty (30) to thirty-nine (39) hours per week will receive
benefits on a pro-rated basis.

10.1.2 PREMIUMS - The employee’s contribution to insurance premiums shall be paid through
the City’s IRS Section 125 plan. Benefits for regular part-time employees shall be
pro-rated.

10.1.3 Premiums for employees (and spouse/dependents) participating in the High
Deductible Health Plan (HDHP) with Health Savings Account (HSA) will be 100% paid
by the employer. Enroliment is subject to AWC’s participation/enroliment rules.

New employees who select the HDHP/HSA option will have the following seed money
(the “seed money”) deposited into their HSA accounts by the City as a one-time lump
sum deposit:
Employee only = $2,000
Employee + 1 = $2,500
Employee + 2 = $3,000
Employee + 3 (or more) = $3,500
On an annual basis thereafter, the City will contribute the following amounts (the
“annual contribution”) into each employees’ HSA accounts:
Current 2024 Rates
Employee only = $1,181*
Employee + 1 = $2,038*
Employee + 2 = $2,657*
Employee + 3 (or more) = $2,953*
AGREEMENT PAGE 10
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10.1.4

10.2

10.3

10.4

10.4.1

10.5

10.6

Employees who select the HDHP/HSA option are entitled to the seed money
contribution by the City only once during their employment, and do not earn both the
seed money and the annual contribution in the same year (i.e. an employee who
selects the HDHP/HSA option earns the seed money in the first year, and then
receives the annual contribution in subsequent years). HSA seed money and annual
contributions will be pro-rated for part-time employees and new hires. Annual
contributions made by the City will be divided into four deposits at the start of each
quarter.

*These amounts will increase annually based on the percentage increase applied to
the IRS maximum contribution limit. For example, if the 2025 IRS contribution limit
increases by 5% over the 2024 maximum, the City will increase its contribution for
each category by 5% (e.g. $1,181 for employee-only + 5% = $1240).

Each employee shall contribute 15% toward the cost of premiums for any plan other
than the High Deductible Health Plan with HSA for any spouse and/or dependent(s)
included on the medical plan. Each employee shall contribute 5% per month towards
the cost of premiums for employee-only (individual coverage) for any plan other than
the HDHP/HSA option.

For the term of this contract should non-represented staff contribute less than fifteen
percent (15%) towards the cost of premiums for any spouse and/or dependent(s) on
the medical plan then AFSCME members will contribute the same rate as non-
represented staff for the spouse and/or dependent(s) included on the medical plan.

Except as otherwise provided, the Employer shall pay one hundred percent (100%) of
the premiums set forth above for the life of the Agreement.

DENTAL —The Employer will pay 100% of the premiums for employee and dependent
dental benefits identified in the WSCCCE Plan Ten (X).

VisioN — The Employer will pay 100% of the premiums for employee and dependent
vision benefits identified in the WSCCCE Vision Plan.

DisABILITY — The Employer shall pay the premiums necessary to provide benefits
identified as the WSCCCE Long-term Disability Plan, six (6) month waiting period.

SHORT TERM DISABILITY - The Employer will withhold monthly premiums from all
AFSCME represented employee’s wages in the amount set forth and established by
AFLAC to cover the cost of Short Term Disability provided under this agreement.

EMPLOYEE ASSISTANCE PROGRAM — The Employer shall pay the premiums to provide
benefits identified as the Employee Assistance Program through the AWC Employee
Benefit Trust.

Employees shall notify Employer of any change in the status of dependents that may
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10.7

10.8

10.9

10.10

affect insurance coverage within 10 days of such change.

Bargaining Unit Members will be eligible for the City’s Medical Cost Savings Program
as detailed in City policy; provided however, that the City continues to meet
underwriting requirements of the Association of Washington Cities. Participation in the
City’s Medical Cost Savings Program may be restricted if the City is subject to a
penalty under the Affordable Care Act for failing to offer compliant health coverage to
employees. Bargaining unit members and non-represented staff will be considered
based on their request to participate in this program on a first come basis.

LIFE INSURANCE - The Employer will provide a term life insurance policy for each
employee through AWC Employee Benefit Trust in the amount of $50,000. Life
insurance may be actuarially reduced based on an individual’'s age and is based on
the underwriting rules of AWC.

VEBA - The City established a Voluntary Employees Beneficiary Association (VEBA)
Plan to reimburse out-of-pocket medical care costs, as defined by the IRS, for eligible
employees and their dependents.

The City will contribute twenty-five dollars ($25) per month to each VEBA account.

The bargaining unit shall elect annually whether all or a percentage of eligible sick and
vacation leave cash outs shall be cashed out to pay or VEBA.

Except as otherwise provided, the Employer shall pay one hundred percent (100%)
of the premiums set forth above for the life of the Agreement.

ARTICLE 11..... e SICK LEAVE

111

11.1.2

11.1.3

11.2

SIcK LEAVE — Employees shall accrue sick leave at the rate of eight (8) hours for each
full calendar month of employment and regular part time employees shall accrue sick
leave at a prorated basis. Employees that enter a leave without pay status for three
(3) days or more during a pay period shall accrue sick hours on a pro-rata basis.

Sick leave may be used as soon as it is accrued. However, sick leave benefits shall
be used only as noted in 11.3.1 and requests for the employee's presence by
immediate family, doctor or clergy due to family illness or emergency.

In any case in which an employee shall be entitled to benefits or payments under the
Workers' Compensation Act or similar legislation of the State, or any other
governmental unit, the City shall pay the difference between the benefits and
payments received under such Act by such employee and the regular rate of
compensation employee would have received from the City if able to work.

SIcK LEAVE PAYOFF — Pay-off shall be based on an accumulation of unused sick leave
to a maximum of seven hundred-twenty (720) hours. Employees shall be compen-
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11.3

11.3.1

11.3.2

11.3.3

11.4

11.4.1

sated at their regular base rate of pay in effect when permanently separated from
employment in accordance with the following schedule:

Employees hired prior to January 1, 2022

Resignation or layoff (five (5) years’ service minimum) 25%

Disability, death, or demonstrated eligibility for DRS or Social Security retirement
100%

Employees hired after January 1, 2022
Resignation or layoff, (five (5) years’ service minimum)
25%
Disability or death 100%
DRS eligible retirement:
100% of the first 240 hours
50% of the remaining hours up to the total of 720

To qualify for sick leave cash-out at retirement, an employee must have at least five
(5) years of completed service with the City, otherwise, unused sick leave is forfeited.

UsSAGE — Employees eligible for sick leave with pay shall be granted such leave for
the following reasons:

Personal or family member illness, injury, physical or mental health condition; doctor
or dentist visits; preventative care, or leave that qualifies under Washington’s
Domestic Violence Leave Act, forced quarantine of the employee in accordance with
community health requirements or Employee’s place of business or child’s school or
daycare is closed by a public official for any health reasons.

Family members shall include spouse; registered domestic partner; child, regardless
of age; stepchild(ren); parent, including in-law(s); Grandparent; Grandchild; Sibling;
“Child” and “Parent” include foster, step, legal guardian, in loco parentis, and “de
facto”; or any person who is a resident of the employee's household, and dependent
on them for medical care.

Employees shall be allowed to use sick leave in increments of fifteen (15) minutes.

NOTIFICATION — An employee on sick leave shall notify the department head or the
department head's designee of the fact and the reasons therefore within two (2) hours
(when possible) prior to the beginning of the employee's scheduled shift, and shall
complete a sick leave request in the electronic time keeping system upon return to
work.

After three (3) consecutive work days, if required by the department head or the
department head's designee, the employee shall provide a statement from the
healthcare provider to the department head or designee stating the employee was
seen for their own personal iliness, injury or health condition; medical diagnosis;
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11.4.2

11.5

11.6

preventative medical care or physical incapacity or was needed to care for an eligible
family member with an iliness, injury or health condition; medical diagnosis; or
preventative medical care. The three-day limitation shall not apply if the employer
has cause to believe that sick leave is being abused. The Employer may require a
signed statement from the employee’s Health Care Provider or the employee’s
eligible family member Health Care Provider if care is required, for absences of three
(3) days or longer or if the City reasonably suspects sick leave abuse, or patterns of
abuse.

Failure to provide notice or provide a physician's statement and/or complete a sick
leave request in the electronic time keeping system as required herein, may be cause
for denial of such leave with pay for the period of absence.

Employees entitled to leave under the Family and Medical Leave Act of 1993 (FMLA)
shall use, concurrent with such leave, accrued sick leave or vacation leave as part of
the FMLA leave.

LEAVE WITHOUT PAY - Except as provided under PFML and Disability, employees
must exhaust all eligible accrued leave prior to going on leave without pay. Leave
without pay must be approved by the director of the department or their designee prior
to going on unpaid leave.

ARTICLE12................... TEMPORARY DISABILITY LEAVE

121

12.2

12.2.1

TEMPORARY DISABILITY LEAVE AND LEAVE OF ABSENCE — With the exception of
employees in an approved Worker's Compensation leave, employees desiring a
leave of absence must submit their request for such leave in writing within a
reasonable period of time prior to its commencement, but shall be no less than thirty
(30) days’ notice. The City must respond to all leave of absence requests in writing.
Employees shall not accrue sick or vacation leave during such approved leave of
absence when in a leave without pay status.

Probationary employees who are physically unable to perform the functions of their
position for any qualifying medical reason shall have their probationary period
extended for the length of the approved leave.

An employee on Workers’ Compensation leave has the right to use paid sick leave
and/or paid vacation leave to supplement payment received by the Workers’
Compensation Law. An employee receiving paid sick leave or paid vacation leave,
who simultaneously receives compensation under the Workers’ Compensation Law,
or other insurance plan paid for by the City, shall receive for the duration of such
compensation, only the portion of the employee's regular salary which, together with
said compensation, will equal the employee's regular salary.

An employee receiving compensation under the Workers’ Compensation Law due to
an inability to work because of an on the job injury associated with the employer, shall
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12.2.2

have the option to not supplement their pay by use of paid sick leave or paid vacation
leave. If an employee chooses to not supplement their income with the use of other
paid leave types while on Workers’ Compensation leave type, then they must provide
notification in writing to Human Resources from the beginning of the leave or when
reasonably possible. In the event the employee does not provide notice to Human
Resources, all leave types will be used until exhausted and the City will not
retroactively replace leave banks.

The employee will be responsible for making any payments that would typically be
taken by payroll deduction (e.g. union dues, short term disability, insurance
premiums, etc.) directly to the City. Should an employee fail to pay for those premiums
that they would normally be responsible; the City shall have the right to terminate the
affected benefits

When employees are out on leave due to a work-related injury and receiving time-
loss compensation payment from L&l, the employee can make a selection on the
appropriate form to the HR division within seven (7) business days with their option
on how to be compensated.

Option 1: Time Loss Payment: The City will not use any supplemental time. The
employee will be on a Without Pay status and only receive their time-loss income from
L&l, if qualified.

Option 2: Sick Leave buy back. Submit the L&l check to Payroll and Payroll will return
the hours used from employee’s sick leave back. (Example: employee makes $20/hr.
and receives an L&l check for $1500. Employee would receive 1500/20 = 75 hours
back.)

Option 3: Employee uses sick leave. Once the employee receives an L&l check,
Payroll reduces their next paycheck by that amount and purchases back their hours
using the same formula in option 2. Payroll will deduct the L&l check amount from
each regular paycheck so that the paycheck is made whole. The employee shall not
receive more than 100% of their regular paycheck together with the L&l check.

Option 4: Employee uses sick leave AND receives L&l. Employee does not turn
check into the City and the City does not adjust the sick leave bank by the amount
the employee receives.

If the employee does not submit the form within the deadline, the default option
below will be initiated. HR will provide notice to the effected employee of alternative
available options, which they may elect in writing.

Default: Submit the L&l check to Payroll and Payroll will return the hours used from
employee’s sick leave bank. (Example: employee makes $20/hr. and receives an L&l
check for $1500. Employee would receive 1500/20 = 75 hours back.)
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12.3

12.4

Upon expiration of temporary disability leave, the employee shall be assigned to the
same position, if open, occupied before the leave or to ajun equivalent open position.
The Employer shall in good faith endeavor to place the employee into a job
commensurate with the employee's previous position. Should a commensurate
position be unavailable, the employer may place the employee in a lower classification
position at the salary level of the lower position closest to the salary of the higher
position. At such time as the original position becomes open the employee shall be
given the option of returning to the original position.

Leave benefits shall be no less than those granted in the Federal Family and Medical
Leave or the Washington State Paid Family and Medical Leave Act, as now stated or
hereinafter amended.

ARTICLE13..... cocininenen, BEREAVEMENT LEAVE

13.1

13.1.1

BEREAVEMENT LEAVE — At the request of the employee, up to three (3) shifts of
bereavement leave with pay shall be granted to the employee upon the death of a
member of the employee's family as defined in 13.1.1. The length of leave granted
beyond three (3) shifts shall be determined by the department head or the department
head's designee, and shall be deducted from sick leave, vacation leave, or
compensatory time as the employee chooses. Absent special circumstances
approved by the City in advance, all bereavement leave shall be taken within thirty
(30) days of the date of death of an immediate family member unless otherwise
approved by the Mayor or designee.

Immediate family shall include parents (including stepparents), siblings, spouse,
registered domestic partner, spouse equivalent, child (including step-child, foster child
or legally adopted child), siblings-in-law, mother-in-law, ,father-in-law, and children-
in-law, or grandparents of the employee, grandchildren, or someone who has an
expectation to rely on the employee for care, whether living with them or not.

ARTICLE 14..... .cccvviiieienns HOURS OF WORK

141

WORK WEEK — The work week shall be forty (40) hours of work to consist of five (5)
consecutive days. Each day shall be eight (8) consecutive hours exclusive of meal
periods, beginning on Monday of each week and ending on Friday of that week. For
FLSA/payroll purposes, the workweek shall be defined as a seven (7) day period
beginning at 12:00AM on Sunday and ending at 11:59PM on Saturday. An alternative
work week consisting of forty (40) hours to be worked in a four (4) or five (5)
consecutive day period or a nine (9) — eighty (80) schedule to be worked over a two
(2) week period, where an employee works eight (8) nine (9) hour days and one (1)
eight (8) hour day may be scheduled by mutual agreement between the employee
and the Employer. A change in scheduled work hours may be made by mutual
agreement of the Employer and Employee or with at least forty-eight (48) hours’ notice
by the Employer to the Employee. Changes in schedules will be communicated to
affected employees orally, or by email, or by posting on the bulletin board.
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14.1.1

14.2

14.3

14.3.1

14.4

If an employee flexes their schedule within a week that crosses over into two pay
periods, the employee should indicate their intent to flex their time on their timesheet
consistent with the FLSA.

Employees shall not work more than sixteen (16) consecutive hours in a 24 hour
period without a rest period of at least eight (8) hours. Employees who work sixteen
(16) hours during a shift shall be relieved of duty for at least eight (8) hours. and shall
receive up to five (5) hours of Emergency Response Rest Time (ERRT) compensated
at straight time if the eight (8) hours of rest time is part of an employee’s regular shift.
No other leave time shall be used to make up any part of the employee’s regular shift.
ERRT shall not be used to calculate time towards the overtime threshold and overtime
shall only be compensated after working 40 hours during the work week as consistent
with Article 14.3.

An employee may not be called back or serve in an on-call duty during the eight (8)
hour rest period. The supervisor will assign the on-call duty to another eligible
employee. This policy would typically be triggered during a major event when
supervisors are actively managing the workplace and are able to reassign duties.

Example 1: An employee is called in at 10:00p.m. and works until 2:00p.m. the
following day. If the following day is part of the regular shift (e.g. 7:00a.m. — 4:30p.m.
or nine(9) hour shift as part of a 9/80 work schedule or some other hours
arrangement), then the employee would be compensated two and one half (2.5) hours
as ERRT.

OVERTIME — Overtime shall mean all time worked in excess of a forty (40) hour work
week. Use of sick leave, vacation leave, holiday leave, shall constitute time worked
for the purposes of calculating overtime. Compensatory time shall not constitute time
worked for the purposes of calculating overtime. Furlough or Furlough replacement
time shall not constitute time worked for the purposes of calculating overtime.
Overtime shall be paid at the rate of one and one-half times (1 1/2) the employee's
regular straight time hourly rate of pay, or in compensatory time-off if mutually agreed
by the employee and the employer.

COMPUTING OVERTIME - The nearest fifteen (15) minutes shall be used in
computing overtime.

STANDBY PAY — Employees required to be on standby shall receive a standby
premium of thirty dollars ($30.00) per weekday and forty ($40.00) per day for weekend
days and holiday(s) for all days assigned, provided; the employer shall establish a
volunteer list of those employees who are assigned to standby. With reasonable
cause, the employer reserves the right to refuse any employee who requests to be
placed on the list. Employees that are on approved leave (e.g. vacation or sick leave
or compensatory time) may not remain on stand-by and will not receive stand-by pay.
They may switch shifts with other available employees.
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14.5

14.6

14.7

14.8

14.9

CALLBACK — Employees who are called back to work shall receive one and one-half
(1 1/2) times their regular straight time hourly rate of pay for all hours worked outside
of their regular shift; provided, however, the employee shall receive not less than two
(2) hours at the overtime rate. If an employee is called out a second time outside of
the first two (2) hour period, the employee shall receive an additional emergency
callback of not less than two (2) hours at the overtime rate. If the employee is not
required to return to work, i.e., is able to accomplish the work by using the laptop
computer, cell phone or other assigned technology, then callback compensation shall
be a minimum of one (1) hour at one and one-half (1 1/2) times their regular straight
time hourly rate of pay or actual hours worked, if in excess of one (1) hour.

Each employee, who because of the nature of duty and the request of the department
head or the department head's designee, works any portion of any holiday (meaning
the date the holiday is recognized in the respective work group), shall be
compensated at the double-time rate of two (2) hours straight time for each hour
worked. Compensation shall be compensatory time off or pay at the employee's
discretion.

Each employee who is called back to work during the employee's prearranged
vacation period, shall be reimbursed all scheduled, unused vacation time. The
employee shall be paid at the rate of one and one half (1 1/2) times their regular
straight time hourly rate of pay for that period of time that they would have been on
vacation. In no event shall an employee receive greater than one and one half (1 1/2)
times their regular straight time hourly rate, whether in hours reimbursed or
compensation.

COMPENSATORY TIME — Employees may accrue up to seventy-two (72) hours
compensatory time. Any hours earned in excess of seventy-two (72) hours will be
paid at the applicable overtime rate of pay.

TELEWORKING — Employees may be eligible to participate in teleworking options per
City policy (See Addendum 1).

ARTICLE 15..... cccniiiiiiiienns WAGES

15.1

15.2

15.3

WAGES — Employees covered by this Agreement shall be compensated in
accordance with the wage schedule set forth in Appendix 'A' to this Agreement.

The parties hereto agree that the wages in effect and now being paid to the
employees who are covered under the terms of this Agreement, shall not be reduced
in view of the provisions of this Agreement.

DEFERRED COMPENSATION - Employees shall be granted up to a $150 employer
monthly matching contribution to the employee’s MissionSquare 457 deferred
compensation account.
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15.4

15.5

BOOT ALLOWANCE. For employees required to wear safety footwear, the City will
provide each employee two hundred dollars ($200) annually (subject to legally
required deductions) to allow employees to purchase their own safety work boots for
use while working. Such payment will be paid once per year, in the second pay cycle
ending in January, to all current and continuing employees in the classifications
covered by this Agreement who are required to wear safety footwear. There will be
no pro-rata payments. Employees covered by this section will be required to wear
safety footwear while working at all-times except while attending all-day classroom
environments.

LONGEVITY LEAVE - As a recognition for years of service, Employees shall be
credited with additional “Longevity Leave” at the following tiers, which are not
cumulative and subject to the following conditions:

1) For employees who have worked for the city for more than 10 years (as of Jan 1st
each year) 8 hours of longevity leave will be provided.

2) For employees who have worked for the city for more than 15 years (as of Jan 1st
each year) 16 hours of longevity leave will be provided.

3) For employees who have worked for the city for more than 20 years (as of Jan 1st
each year) 24 hours of longevity leave will be provided.

4) For employees who have worked for the city for more than 25 years (as of Jan 1st
each year) 32 hours of longevity leave will be provided.

Longevity leave will not be prorated. Longevity leave will not be carried over (banked)
and must be used by Dec 31st of each calendar year. Longevity leave will not be
cashed out for any reason. Longevity leave will not be construed as hours worked for
calculation of overtime consistent with Article 14 Section 14.3 Overtime.

ARTICLE 16..... .cconnninennne, UNION ACTIVITIES

16.1

LEAVE FOR UNION OFFICIALS. The bargaining unit may designate three (3) official
representatives who are employees in the bargaining unit to be granted time off with
pay while conducting contract negotiations, but limited to one (1) official
representative for grievance and/or issue resolutions in addition to the
member/grievant and business agent. All time off for union business shall be taken
only when the City is able to adequately staff the employee's job duties during the
time-off, and the actual wage cost to the City is no greater than the cost that would
have been incurred had the union official not taken time-off. The bargaining unit may
designate up to two (2) additional employees in the bargaining unit to participate in
contract negotiations provided said employees take vacation time, flex their shifts, or
take leave without pay; provided that said additional representative(s) notifies the City
at least forty-eight (48) hours prior to the time off and the City is able to properly staff
the employee's job duties during the time-off at the City’s sole discretion.

ARTICLE 17.....ccccvvnneninns GRIEVANCE PROCEDURE
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171

17.1.1

17.1.11

17.1.1.2

17.1.1.3

17.1.2

17.1.2.1

17.1.2.2

17.1.3

17.2

17.2.1

The provisions in subsection 17. 1 are applicable to all non-court employees for all
grievances and to court employees for any grievance not related to working
conditions, hiring, discipline or termination.

"Grievance," as used herein shall mean any dispute or controversy that may arise
over the interpretation or application of an express provision of the Agreement.

STEP ONE — Within fifteen (15) calendar days of knowledge of the occurrence or the
situation, condition or action giving rise to an alleged employee grievance, but in no
event more than ninety (90) calendar days from the alleged occurrence, the grievant
and/or a representative shall present the grievance to the employee's immediate
supervisor or department head.

STEP Two — If a satisfactory settlement is not reached, the grievance shall be reduced
to writing and presented to the Mayor or the Mayor's designated representative, who
shall schedule a meeting as soon as possible for the purpose of hearing the grievance
and shall render a decision within thirty (30) calendar days of receiving the grievance.
The written grievance shall contain the specific contract violation, the relevant facts
and the remedy sought by the grievant.

STEP THREE — If a satisfactory settlement is not reached in Step Two, either the Union
or the Employer may submit the matter to arbitration within thirty (30) calendar days
following the completion of Step Two.

ARBITRATOR — Should the parties be unable to agree upon an Arbitrator, a list of
eleven (11) Washington State arbitrators shall be requested from the Public
Employment Relations Commission. Both parties shall meet and strike a name until
one (1) Arbiter is selected.

The decision of the Arbiter shall be final and binding on both parties; provided,
however, the arbiter shall have no power to add to, subtract from or alter, change, or
modify the terms of this Agreement, and the Arbiter's power shall be limited to
interpretation or application of the express terms of this Agreement, and all other
matters shall be excluded from arbitration.

Each party shall bear the cost of its own representation, and all other expenses
incident to the arbitration shall be divided equally.

TIME LimiTs — At any step of the procedure time limits may be extended by mutual
agreement of the parties.

The provisions in subsection 17. 2 are applicable only to court employees for any
grievance related to working conditions, hiring, discipline or termination.

"Grievance," as used herein shall mean any dispute or controversy that may arise
over the interpretation or application of an express provision of the Agreement.
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17.2.2.1 STEP ONE — Within fifteen (15) calendar days of knowledge of the occurrence or the
situation, condition or action giving rise to an alleged employee grievance, but in no
event more than ninety (90) calendar days from the alleged occurrence, the grievant
and/or a representative shall present the grievance to the Judicial Branch
Administrator.

17.2.1.3 STEP TWO — If a satisfactory settlement is not reached, the grievance shall be reduced
to writing and presented to the Presiding Judge of the Municipal Court or their
designated representative, who shall schedule a meeting as soon as possible for the
purpose of hearing the grievance and shall render a decision within thirty (30)
calendar days of receiving the grievance. The written grievance shall contain the
specific contract violation, the relevant facts and the remedy sought by the grievant.

17.2.1.4 STEP THREE — If a satisfactory settlement is not reached in Step Two, either the Union
or the Presiding Judge or their designated representative may submit the matter to
arbitration within thirty (30) calendar days following the completion of Step Two.

17.2.4 ARBITRATOR — Should the parties be unable to agree upon an Arbitrator, a list of
eleven (11) Washington State arbitrators shall be requested from the Public
Employment Relations Commission. Both parties shall meet and strike a name until
one (1) Arbiter is selected.

17.2.4.1 The decision of the Arbiter shall be final and binding on both parties; provided,
however, the arbiter shall have no power to add to, subtract from or alter, change, or
modify the terms of this Agreement, and the Arbiter's power shall be limited to
interpretation or application of the express terms of this Agreement, and all other
matters shall be excluded from arbitration.

17.2.4.2 Each party shall bear the cost of its own representation, and all other expenses
incident to the arbitration shall be divided equally.

17.2.5 TiME LimiTs — At any step of the procedure time limits may be extended by mutual
agreement of the parties.

ARTICLE 18..... cccvviininann, AMENDMENTS

18.1 AMENDMENTS — Any amendments to this Agreement during its duration shall be by
mutual agreement by both parties to this Agreement. The parties acknowledge that
they have had the opportunity to present and discuss proposals on any subject which
is, or may be subject to collective bargaining.

ARTICLE 19..... ccccniiiiiiienns EDUCATION PAY

19.1 EDUCATION — It is the policy of the City to provide and encourage training
opportunities, including attendance at workshops and seminars, for as many regular
employees as possible, within budget appropriations and subject to prior approval by
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the authorizing supervisor or Department Head. The objective of this policy is to
encourage and motivate employees to improve their personal capabilities in the
performance of their assigned duties. Tuition and fees for such approved training will
be paid for by the assigned department when approved by the authorizing supervisor
or Department Head.

19.2 Upon the request of an employee, the City may, at its option, provide an opportunity
for training lower level employees that don’t meet the minimum qualifications of a
higher position if the City foresees a possible future need in a particular job description.
If this training move is offered by the City, and agreed to by the union and the
employee, the pay will continue at their normal pay level during such training.

ARTICLE 20..... .ccccvvninnnannnns OUT OF CLASS PAY

20.1 Any employee who is required by the appointing authority to accept the
responsibilities and carry out additional duties of a position or rank above that which
the employee normally holds, shall be paid 5% above their current rate of pay while
so acting out of class. When an employee is required to perform the maijority of duties
and responsibilities of a higher paid position due to a position vacancy or an extended
period of leave which is anticipated to last more than five (5) work days, the employee
shall be paid a minimum of 5% above their current rate or the entry-level step of the
assumed position, whichever is greater.

20.2 If an employee is working out of class to fill a position left vacant by an employee on
leave who is expected to return to their previous position, the employee working out
of class shall be returned to their previous regular position at the completion of the
leave of absence. The use of a temporary employee to fill the position vacated by the
employee required to work out of class is recognized as appropriate.

20.3 Out of Class assignments will be limited to six (6) months with the possibility of
extensions for good cause and union concurrence. No out of class assignment may
exceed one (1) year except in case of approved leave beyond one (1) year.

ARTICLE 21.............e.es NO STRIKE & NO LOCK-OUT

21.1 The Union agrees that there shall be no work stoppage due to a strike during the term
of this Agreement.

21.2 There will be no lockout of employees in the Union by the Employer as a consequence
of any dispute arising during the term of this Agreement.

ARTICLE 22..... .....c.cevininens MANAGEMENT RIGHTS

22.1 MANAGEMENT RIGHTS — The conduct of the City's business, the efficient management
and operations of the City, and the direction of the work force are vested in the City.
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22.2 Except as restricted by this Agreement, the foregoing functions of the Employer are
recognized to include, but are not limited to, the right to hire, promote, and change or
discontinue operations, practices, and work of employees, including the establishment
of and modification to job classifications and descriptions. It further includes the right
to determine the hours of work, to make and enforce reasonable rules and regulations,
to promote safety, efficiency, discipline, order and protection of the City's employees,
operations and property for injury, damage or the loss from any source. It further
includes the right to modify or create new job descriptions subject to the Union’s right
to negotiate the impact, if any, to substantial changes to those job descriptions. It
further includes the Employer’s right to establish and implement pre-employment drug
screening for prospective employees, or drug screening for existing employees
applying for a safety sensitive position. The Employer may also establish standards
for uniforms and require them to be worn. The Employer shall pay for any mandated
Bonney Lake uniforms such as shirts, vests, jackets, etc.

22.3 The Union agrees to give full cooperation in carrying out the functions vested in the
City for the conduct of its business and the efficient management and operation, and
the prevention of violations by its members of the provisions of the Agreement or the
rules and regulations herein agreed to. Violations by employees of the provisions of
this Agreement or the rules and regulations referred to above will warrant reasonable
disciplinary action.

ARTICLE 23... ......cvvninenne SAVINGS CLAUSE

23.1 SAVINGS CLAUSE — Should any provision of this Agreement be found to be in violation
of any federal, state or local law, all other provisions of this Agreement shall remain
in full force and effect for the duration of this Agreement.

ARTICLE 24..... ...c.cevinennnen, PERSONNEL FILES

24 .1 All items placed in the employee's personnel file which may be used in future
disciplinary action shall be presented to the affected employee for signature. The
signature shall be for the sole purpose of indicating that the Employee has seen or
received the item. Any such item found in said personnel file without the employee's
signature shall be considered moot in any disciplinary proceedings. Employees may
request removal of such items after a period of 24 months. Requests shall be made
to the employee’s Department Head.

ARTICLE 25..... ...oeveninennne, DISCIPLINARY ACTION

25.1 The Employer may discharge or suspend an employee for just cause. No employee
shall be discharged or suspended unless a written warning notice shall previously
have been given to such employee of a complaint against them concerning their work
conduct, except that no such prior warning notice shall be necessary if there is just
cause for discharge or suspension, which shall include dishonesty, drinking on duty,
use of controlled substances, recklessness, or other acts of a parallel magnitude.
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25.2

Probationary employees are not covered by this section. Grievances shall be limited
to verbal warnings or higher levels of discipline.

DismissALS AND DEMOTIONS — The Employer shall act in good faith in the dismissal or
demotion of any regular non-probationary employee. Should the Union present a
grievance in connection with a dismissal or demotion of a regular non-probationary
employee, to the Employer, the dismissal or demotion shall be reviewed under the
terms of the grievance procedure.

ARTICLE 26..... .....ccenvnnnnns CERTIFICATION & PREMIUMS

26.1

26.2

MAINTENANCE WORKER Il — WATER TREATMENT OPERATOR PREMIUM - Maintenance
Worker Il — Water Treatment Operator employees holding valid state certifications as
required by the Employer, shall receive a premium of one-hundred and twenty-five
($125) dollars per month.

An employee required to hold a Commercial Driver’s License (CDL) as a minimum
job qualification who’s CDL is revoked for medical reasons shall be eligible for
continued employment in the same classification. Such continued employment is
conditioned on the Employer having sufficient personnel to cover CDL-related
duties without an increase in overtime costs. Such employees may be reassigned
to a different position in order to accommodate continued employment. The
Employer shall not be required to make any accommodations for employees who
have been employed for less than five (5) years, who were previously provided an
accommodation under this section within the past five (5) years, who are serving
under a “last chance” agreement, or whose CDL was revoked due to non-medical
reasons or drug/alcohol abuse.

In the event an employee has their CDL revoked for medical reasons, the employee
shall promptly notify the Employer. The parties will meet to discuss a reasonable
timeframe for the employee to re-qualify for the CDL and associated medical card.
Absent special circumstances approved by the Employer, this timeframe shall not
exceed eighteen (18) months.

An employee provided an accommodation under this section shall have their pay
reduced by fifteen percent (15%) on the salary schedule, effective the next pay
cycle after revocation of the CDL. If the employee has not advanced fifteen percent
(15%) above the entry level wage for the classification, they shall be moved to the
entry wage on the salary schedule. In the event an employee who had their CDL
revoked due to medical reasons is able to subsequently re-qualify for the CDL and
associated medical card, the employee will be placed back at the same step of the
salary range the employee had at the time of the revocation.

In the event any provision in this section conflicts with federal or state law governing
CDLs or reasonable accommodations, then the minimum requirements of the law
shall apply.
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ARTICLE 27 ..... coceninieenen, CONTRACTING BARGAINING UNIT WORK

271

Prior to contracting out work currently performed by bargaining unit employees, the
City agrees to provide 45 days advance notice to the Union of the City’s intent to
contract out the work, and afford the Union an opportunity to meet and confer
regarding the City’s intent.

ARTICLE 28 ................... VACANCIES

28.1

All vacancies for positions in the bargaining unit shall be posted for a period of five
(5) working days for internal applicants only. After the conclusion of the five (5) day
internal only posting, the City shall then review all internal applicants. After a review
of the internal applicants, if the City determines to seek outside applicants, they shall
communicate (verbally or in writing) that decision and its reason(s) to the internal
applicants. All internal applicants passing probation and meeting the minimum
qualifications shall be allowed to fully compete in the selection process.

ARTICLE 29 ................... HEALTH AND SAFETY

29.1

29.2

SAFETY COMMITTEE — The Employer recognizes the importance of health and safety
and agrees to maintain a Safety Committee per WAC 296-800-13020. The union will
select the committee representatives for the operations that are covered by the union
contract.

City CLOSURE(S) - When City offices are closed, the City will attempt to find an
alternative worksite/assignment including working from home if there is meaningful
work available as approved by the Department Head. If an alternative
worksite/assignment cannot be found, the employee may use a floating holiday or
available vacation leave or compensatory time. The employee may also flex time with
Department Head approval within the same pay period.
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ARTICLE 30 DURATION

30.1
through December 31, 2026.

This Agreement shall become and remain in full force and effect from January 1, 2024

DATED this 9th day of January 2024.

CITY OF BONNEY LAKE

-~ Wgned by

—— ~ A i
Michael McCullough, Mayor

p R

2/26/2024 | 9:19 AmM|P

AFSCME LOCAL #120

. swlignnd by

SF ¢ T 2/13/2024 | 12:23 PM P
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Zach-Dugovich, Staff Representative
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2/23/2024 | 7:29 AM PST

T 2/23/2024 | 8:27 AM PST
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Briarv:Sandler, Human Resources ‘Terri-Terry; Policy Co-Chair
Manager ol
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‘Austyn Young, Policy C6-Chair
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APPENDIX A
TO THE
AGREEMENT
BY AND BETWEEN
CITY OF BONNEY LAKE, WASHINGTON
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES
COUNCIL 2 WASHINGTON
(REPRESENTING THE PUBLIC WORKS & GENERAL GOVERNMENT EMPLOYEES)

(JANUARY 1, 2024, THROUGH DECEMBER 31, 2026)

THIS APPENDIX is supplemental to the Agreement by and between the CITY OF BONNEY
LAKE, WASHINGTON ("Employer") and WASHINGTON STATE COUNCIL OF COUNTY AND
CITY EMPLOYEES, COUNCIL 2 WASHINGTON, affiliated with the AFL-CIO ("Union").

A.1  Employees shall be eligible, based on satisfactory performance, for an increase to the
next step in the master pay schedule after completing the required months in the pay
steps. Employees will receive a four percent (4%) pay increase until the maximum rate of
pay is achieved. No rate of pay shall exceed the maximum rate of pay. Any certification
pay will be in addition to these rates.

A.2  Should an employee be promoted to a higher grade; such employee shall be granted a
salary increase that is at least five percent (5%) more than the previous rate of pay.

A.3  The Employer shall determine the entry level pay rate for new hires.

A.4  The following changes will be made to the Job Titles/Salary Ranges:
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Appendix A: Master Pay Schedule - Job Titles/Salary Ranges

2024 AFSCME Market Adjustment

One time, lump sum payment upon ratification by both Parties for all Employee classifications of
five hundred dollars ($500) per employee so long as the Union ratifies the tentative agreement

by December 31, 2023.

For all classifications, a two and one half percent (2.5%) wage increase shall be made as a
market adjustment effective January 1, 2024, or ratification of this agreement, whichever is later.

For classifications beyond five percent (5%) difference from the median, those classifications

would receive a Grade adjustment consistent with the attached table.

2024 AFSCME Salary Schedule

Employees shall receive a four and one half percent (4.5%) wage increase effective January 1,
2024, or ratification of this agreement, whichever is later.

Position

Grade

Proposed 2024 Minimum
(w/2.5% adjustment &
4.5% COLA) MONTHLY

Proposed 2024
Maximum
(w/2.5% adjustment &
4.5% COLA) MONTHLY

1 2,836.33 3,687.24
2 2,985.69 3,881.30
Senior Center Aide 3 3,142.65 4,085.58
4 3,308.12 4,298.47
5 3,482.67 4,526.95
Senior Services Assistant 6 3,665.64 5,016.02
Custodian 8 4,061.48 5,280.00
Administrative Specialist 1 9 4.275.31 5 557.90
Meter Reader |
Accounting
Specialist/Cashier 10 4,500.41 5,850.43
Judicial Specialist |
Meter Reader Il
Maintenance Worker | 10a 4,500.41 SHALEE
Accounting Specialist |
Admin Specialist Il
Judicial Specialist Il 11 4,737.34 6,158.35
Legal Specialist |
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Accounting Specialist Il
Engineering Tech |
Admin Specialist IlI
Permit Technician |

12

4,986.36

6,482.48

Judicial Specialist IlI
Permit Technician Il
Mechanic |

Legal Specialist 11**

13

5,248.83

6,823.60

Maintenance Worker Il

13A

5,248.83

6,917.86

Engineering Tech Il
Accounting Specialist Il
GIS Assistant

14

5,625.18

7,182.78

Assistant Planner

Code Enforcement Officer
Building Inspector |
Construction Inspector
Accounting Specialist IV
** Legal Specialist II**
PC Network Specialist
Mechanic Il

Maintenance Worker IlI

15

5,816.05

7,560.82

Permit Coordinator

16

6,122.24

7,958.78

GIS Analyst

17

6,444 54

8,377.65

Crew Lead
Maintenance Electrician

17a

6,444.54

8,471.91

Associate Planner
Sr Bldg. Inspector

18

6,783.79

8,818.59

Senior Planner
Assistant Engineer

19

7,122.49

9,259.52

** Pending Continued Bargaining on those Classifications.

1/3/2024
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2025 AFSCME Salary Schedule
Employees shall receive a four percent (4%) wage increase effective January 1, 2025.

Position Grade | Proposed 2025 Minimum | Proposed 2025 Maximum
(w/4.0% COLA) (w/4.0% COLA)
MONTHLY MONTHLY
1 2,949.79 3,834.73
2 3,105.11 4,036.55
Senior Center Aide 3 3,268.36 4,249.00
4 3,440.44 4,470.41
5 3,621.97 4,708.02
Senior Services Assistant 6 3,812.26 5,216.66
Custodian 8 4,223.94 5,491.20
Administrative Specialist 1 9 4.446.33 5.780.22
Meter Reader |
Accounting
Specialist/Cashier 10 4,680.43 6,084.45
Judicial Specialist |
Meter Reader Il
Maintenance Worker | 10a 4,680.43 6,182.47
Accounting Specialist |
Admin Specialist Il 11 4,926.83 6,404.69
Judicial Specialist Il
Legal Specialist |
Accounting Specialist Il
Engineering Tech | 12 5,185.81 6,741.78
Admin Specialist IlI
Permit Technician |
Judicial Specialist Il
Permit T_echn|C|an [l 13 5,45878 7,09655
Mechanic |
Legal Specialist II**
Maintenance Worker |l 13A 5,458.78 7,194.57
Engineering Tech Il
Accounting Specialist Il 14 5,746.19 7,470.09
GIS Assistant
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Assistant Planner

Code Enforcement Officer
Building Inspector |
Construction Inspector
Accounting Specialist IV 15 6,048.69 7,863.26
** Legal Specialist IlI**
PC Network Specialist
Mechanic Il
Maintenance Worker llI

Permit Coordinator 16 6,367.13 8,277.13

GIS Analyst 17 6,702.32 8,712.76

Crew Lead

Maintenance Electrician 17a 6,702.32 SIS

Associate Planner

Sr Bldg. Inspector 18 7,055.14 9,171.33

Senior Planner

Assistant Engineer 19 7,407.39 9,629.90
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2026 AFSCME Salary Schedule
Employees shall receive a three percent (3%) wage increase effective January 1, 2026.

Position Grade | Proposed 2026 Minimum | Proposed 2026 Maximum
(w/3.0% COLA) (w/3.0% COLA)
MONTHLY MONTHLY
1 3,038.28 3,949.77
2 3,198.27 4,036.55
Senior Center Aide 3 3,366.41 4.249.00
4 3,543.66 4,470.41
5 3,730.63 4,708.02
Senior Services Assistant 6 3,926.63 5,216.66
Custodian 8 4,350.66 5,491.20
Administrative Specialist 1 9
Meter Reader | 4,579.72 5,780.22
Accounting
Specialist/Cashier 10 4,820.84 6,266.98
Judicial Specialist |
Meter Reader Il
Maintenance Worker | 10a 4,820.84 6,367.95
Accounting Specialist |
Admin Specialist Il
Judicial Specialist II 11 5,074.64 6,596.83
Legal Specialist |
Accounting Specialist Il
Engineering Tech |
Admin Specialist Il 12 5,341.39 6,944.03
Permit Technician |
Judicial Specialist Il
Permit Technician ||
Mechanic | 13 5,622.55 7,309.44
Legal Specialist II**
Maintenance Worker Il 13A 5,622.55 7.410.41
Engineering Tech Il
Accounting Specialist IlI 14 5,918.57 7,694.20
GIS Assistant
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Assistant Planner

Code Enforcement Officer
Building Inspector |
Construction Inspector
Accounting Specialist IV 15 6,230.15 8,099.15
** Legal Specialist IlI**
PC Network Specialist
Mechanic Il
Maintenance Worker llI

Permit Coordinator 16 6,558.14 8,525.44
GIS Analyst 17 6,903.39 8,712.76
Crew Lead 17a

Maintenance Electrician 6,903.39 8,810.78
Associate Planner

Sr Bldg. Inspector 18 7,266.80 9,446.47
Senior Planner 19

Assistant Engineer 7,629.61 9,918.80
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CITY OF BONNEY LAKE, WASHINGTON

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES
COUNCIL 2 WASHINGTON

APPENDIX B
TO THE
AGREEMENT
BY AND BETWEEN

AND

(REPRESENTING THE PUBLIC WORKS & GENERAL GOVERNMENT EMPLOYEES)

(JANUARY 1, 2024, THROUGH DECEMBER 31, 2026)

THIS APPENDIX is supplemental to the Agreement by and between the CITY OF BONNEY
LAKE, WASHINGTON ("Employer") and WASHINGTON STATE COUNCIL OF COUNTY AND

CITY EMPLOYEES, COUNCIL 2 WASHINGTON, affiliated with the AFL-CIO ("Union").

VACATION — Each regular employee hired, prior to May 1, 2004 shall accrue the following
amount of vacation leave during continuous service with the City as follows (a
day shall be equal to eight (8) hours):

1st year
2nd year
3rd year
4th year
5th year
6th year
7th year
8th year
9th year
10th year
11th year
15th year

12 days
13 days
14 days
15 days
16 days
17 days
18 days
19 days
20 days
21 days
22 days
25 days
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